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Legal framework 
 

 We welcome our duties under the Equality Act 2010 to eliminate discrimination, advance equality of 
opportunity and foster good relations in relation to age (as appropriate), disability, ethnicity, gender 
(including issues of transgender, and of maternity and pregnancy), religion and belief, and sexual 
identity. 

 
 We welcome our duty under the Education and Inspections Act 2006 to promote community 

cohesion. 
 

 We recognise that these duties reflect international human rights standards as expressed in the UN 
Convention on the Rights of the Child, the UN Convention on the Rights of People with Disabilities, 
and the Human Rights Act 1998. 

 
 
Guiding principles 
 
In fulfilling the legal obligations cited above, we are guided by nine principles: 
 
Principle 1:  We recognise that our learners, potential learners, and their parents, carers and staff are of 

equal value. 
 
Principle 2:  We recognise and respect difference. 

 
Treating people equally (Principle 1 above) does not necessarily involve treating them all the 
same. Our policies, procedures and activities do not discriminate but take account of 
differences of life-experience, outlook and background, and the kinds of barrier and 
disadvantage which people may face.  

 
Principle 3:  We foster positive attitudes and relationships, and a shared sense of cohesion and 

belonging. 
 
Principle 4:  We observe good equalities practice in staff recruitment, retention and development. 
 
Principle 5:  We aim to reduce and remove inequalities and barriers that already exist. 

 
Principle 6:  We consult, appropriate groups, wherever possible.  We will engage with a range of groups 

and individuals to ensure that those who are affected by a policy or activity are consulted 
and involved in the design of new policies, and in the review of existing ones.  

 
Principle 7:  Our policies and activities will aim to benefit society as a whole. 
 
Principle 8: We maintain accurate records and publish these as required. 

 
Principle 9:  Equality objectives are integrated explicitly and/or implicitly into the School Improvement 

Plan, as appropriate. 
 

 
We will keep our equality objectives under review and report annually on progress towards achieving them. 
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The Curriculum 
 
We keep each curriculum subject or area under review in order to ensure that teaching and learning reflect 
the principles set out above. 
 
Ethos and organisation 
 
We ensure that the principles listed above (p3) apply to the full range of our policies and practices, 
including those that are concerned with: 
 

 pupils' progress, attainment and achievement 
 

 pupils' personal development, welfare and well-being 
 

 teaching styles and strategies 
 

 leadership and management 
 

 admissions and attendance 
 

 staff recruitment, retention and professional development 
 

 care, guidance and support 
 

 behaviour, discipline and exclusions 
 

 working in partnership with parents, carers and guardians 
 

 working with the wider community. 
 
 
Addressing prejudice and prejudice-related bullying 
 
The school is opposed to all forms of prejudice which stand in the way of fulfilling its duties referred to in 
the Legal Framework.  These include prejudices around disability and special educational needs, racism and 
xenophobia and those around sexism and homophobia. 
 
We keep records of prejudice-related incidents and, if requested, provide a report to the local authority 
about the numbers, types and seriousness of prejudice-related incidents at our school and how they are 
dealt with. 
 
Roles and responsibilities 
 

- The governing body is responsible for ensuring that the school complies with legislation, and that 
this policy and its related procedures and action plans are implemented. 

 
- A member of the governing body has a watching brief regarding the implementation of this policy. 

 
- The Head Teacher is responsible for implementing the policy; for ensuring that all staff are aware of 

their responsibilities and are given appropriate training and support; and for taking appropriate 
action in any cases of unlawful discrimination. 

 
- All staff are expected to: 
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 promote an inclusive and collaborative ethos in their classroom 
 

 deal with any prejudice-related incidents that may occur and refer as appropriate 
 

 plan and deliver a curriculum and lessons that reflect the principles set out above  
 

 support pupils in their class for whom English is an additional language 
 

 keep up-to-date with equalities legislation relevant to their work.  
 

 
Information and resources 
 
We ensure that the content of this policy is known to all staff and governors and, as appropriate, to all 
pupils and their parents and carers. 
 
All staff and governors have access to a selection of resources (Unity and Diversity on K drive) which 
discuss and explain concepts of equality, diversity and community cohesion in appropriate detail. 
 
Religious observance 
 
We respect the religious beliefs and practice of all staff, pupils and parents, and comply with reasonable 
requests relating to religious observance and practice. 
 
Staff development and training 
 
We ensure that all staff, including support and administrative staff, receive appropriate training and 
opportunities for professional development, both as individuals and as groups or teams. 
 
Breaches of the policy 
 
Breaches of this policy will be dealt with in the same ways that breaches of other school policies are dealt 
with, as determined by the Head Teacher and governing body. 
 
Monitoring and review 
 
This policy and its principles will be reviewed every two years and appropriate adjustments will be made.  
 
In particular we collect, analyse and use data in relation to achievement, broken down as appropriate 
according to disabilities and special educational needs; ethnicity, language and gender. 
 
 
Date approved by the Governing Body: 04/03/13
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EQUALITY PLAN 
 
Equality 

Strand 
Action Monitoring Responsibility Timeframe Success indicators 

All  Publish and promote the Equality Policy through 
assemblies, the school website, the newsletter and staff 

meetings. 

DH to log any incidents and 
regularly report to governors 

Head Teacher From 
04/03/13 

Staff are familiar with the 
principles of the Equality 

Plan and apply them in all 
dealings with 

staff/students. 

 
Parents are aware of the 

Equality Plan 

All Monitor and analyse pupil achievement by race, gender 

and disability and act on any trends or patterns in the 

data that require additional support for pupils. 

Achievement data analysed by 

race, gender and disability  

Assessment 

Principal 

Annually in 

Autumn 

Term 

Analysis of teacher 

assessments / annual 

data demonstrates the 
gap is narrowing for 

equality groups  

All Ensure that the curriculum promotes role models and 
heroes that young people positively identify with, which 

reflects the school’s diversity in terms of race, gender 
and disability. 

 

Increase in pupils’ participation, 
confidence and achievement 

levels 

English, Drama, 
PSHCE and 

Humanities lead, 
through SOW. 

Ongoing Pupils confident and will 
participate. 

All Recognise and represent the talents of disabled pupils in 
Gifted and Talented programmes, and ensure 

representation on the programmes fully reflects the 
school population in terms of race and gender. 

 

Gifted and Talented register 
monitored by race, gender and 

disability  

Member of staff 
leading on G&T 

Ongoing Analysis of the Gifted and 
Talented register indicates 

it reflects the school’s 
diversity 

All Ensure that displays in classrooms and corridors 
promote diversity in terms of race, gender, ethnicity and 

disability. 

Increase in pupil participation, 
confidence and positive identity 

– monitor through PSHE 

 

Subject Leaders Ongoing Diversity reflected in 
school displays across all 

year groups 

All Ensure all pupils are given the opportunity to make a 

positive contribution to the life of the school e.g. MPC 
awards, involvement in the School Council, class 

assemblies, fund raising etc. 

 

School council representation 

monitored by race, disability 
 

 

Member of staff 

leading on 
school council 

Ongoing Diversity in school council 

membership 

APPENDIX A 



 

Page 7 of 8 
 

 
EQUALITY PLAN 
 
Equality 

Strand 
Action Monitoring Responsibility Timeframe Success indicators 

Race Equality 
Duty 

Identify, respond and report racist incidents as outlined 
in the policy. Report the figures to the Governing Body 

as and when they occur. 

The Head Teacher will use the 
data to assess the impact of the 

school’s response to incidents 
and report to the Governing 

Body. 

Head Teacher Reporting: 
when CPW 

committee 
meets 

Teaching staff are aware 
of and respond to racist 

incidents.   
 

Consistent nil reporting is 

challenged by the 
Governing Body. 

Gender 
Equality Duty 

Continue to encourage girls to take up sport outside the 
curriculum requirements. 

Increased participation of girls in 
sports clubs and out of school 

sport activities 

Subject Leader 
PE 

Ongoing More girls take up extra-
curricular sports activities 

Disability 
Equality Duty 

Continue with current recruitment procedures for staff 
and students (no disability information known during 

shortlisting procedure). 

Head’s PA ensures procedures 
are followed. 

Head’s PA Ongoing Best candidate appointed 
irrespective of disability. 

Community 
cohesion 

Cultural events throughout the year to increase pupil 
awareness and understanding of different communities 

e.g. Diwali, Eid, Christmas. 

Assembly records, PSHCE and 
RS SOW. 

Member of staff 
leading on 

PSHE, RS, Asst 
Hd i/c assembly 

rota 

Ongoing Increased awareness of 
different communities. 
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APPENDIX B 
 
Accessibility Action Plan 
 
On 16th October and 19th November 2012 a working party of 6 students from Years 7-10 and Year 12 and 2 members of staff (LJT and CLK) convened to 
consider the Disability Equality Scheme.  During the first meeting, the action plan from 2010 was revisited and the following Accessibility Action Plan was 
prepared: 
 
 

Area of concern  Actions Outcomes Timescale Resources Monitoring 

The main locker room (Year, 7, 
8 and 12) in school is far too 
crowded.  

 
A bid for funding has been 
submitted which, if successful, 
would provide additional space 
and reduce overcrowding. 
 
Remove the wheelchair lift in 
the locker area. 
 
Students follow a one-way 
system to ease movement in to 
and out of the area. 
   

Students able to 
access personal 
belongings and exit 
the building 
unhindered. 

In place by 
August 2013. 

Costs associated 
with door 
enlargement (if 
required). 

Supervising staff to 
report to SLT 
regarding the 
effect of actions. 

The canteen becomes extremely 
crowded at both break and 
lunchtime.  

 
Staggered usage via bells to 
indicate when various groups 
should go to the canteen at 
lunch time (not possible at 
break). 
 

Length of lunch 
queues and time 
waiting reduced. 

February Half 
Term 2013 

None 

Supervising staff to 
report to SLT 
regarding the 
effect of actions. 

 
 

 
 


